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GOVERNMENT OF GOA
DIRECTORATE OF HIGHER EDUCATION

SCERT Building, Porvorim-Goa.

Tel:2415585/2410824 Email:develop-dhe.goa@gov.in

No. Dev/70/GSACS/2021 [19 ¢ Dated: 24/06/2022
2

To,

1. Tl Registrar, Goa University, Taleigao Plateau, Goa
2. The Principals of all Aided and Government Colleges.

Sub: Notificatio . of HIV/AIDS Policy for establishments.

Sir/Madam,

[ am directed to forward herewith a letter dated 13/06/2022 alongwith the
copy of letter dated 02/06/2022 received from the Goa State Aids Control

Society for information and necessary action.

Yours-fjthfully,

( Vipul Ghare )
Asstt. Director(Dev)
Encl: as above

Copy to: The Project Director, Goa State Aids Control Society, Panaji-Goa.



GOA STATE AIDS CONTROL SOCIETY

1st Floor, Dayanand Smruti Building, Swami Vivekanand Road, Panaiji - Goa 403 001. ?
Tel.: (0832) 2427286/2421381/2422519 Fax: 0832-2422518
Email: goaaids@gmail.com / projdir-gsacs.goa@nic.in
Website: www.goasacs.nic.in

GSACS/NACP-IWMain/CompIaints—Ofﬂcer/2022—23/ 19k Date: ;5/ 9@/'1,@'7/2-—-
r_-". .'.\_*1!\'1- bh
To | E e 2ol “\__\-Q
The Director 4 [é‘m}_,,f
| | | poe L5 LEITE—1
Director of Higher Education W’J
Porvorim - Goa ol
Q,\

Sub: Notification of HIV/AIDS Policy for establishments

A letter has been received from Deputy Director General, National AIDS Control
Organization, Ministry of Health and family Welfare, Government of India, dated 02/06/2022
(Copy Attached) regarding notification HIV/AIDS Policy for establishment, 2022 as provided
under Section 12 of the HIV&AIDS (Prevention and Control) act 2017 and as per the manner
prescribed under the HIV/AIDS (Prevention and Control) rules 2018.

It is requested that appropriate authority of every state shall make available the copy of
HIV/AIDS policy to the heads of all educational institutions.

We would request you to circulate this HIV/AIDS Policy for establishments among the academic
institutions which are under your department and also upload it on your website for
widespread disposal.

Action taken in this regard may kindly be communicated to the undersigned.

Yours Faithfully

Nopae—"

Dr.Geeta Kakodkar

(Project Director}
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Government of India

Dr. Anoop Kumar Puri
MBBS, MD

Deputy Director General Ministry of Health & Family Welfare
Tel.: +91-11-23731805

National AIDS Control Organisation
:lax : +81.11-23731746 6th Floor, Chandralok Building,
ob. : 9868143711 38, Janpath, i-
E-mai} ; anoopk.puri@nic.In Ll
ddgcstnaco@gmall.com

02-06-2022
Dear Colleagues.

I have the pleasure to inform you that the Government of India has notified the HIV
and AIDS Policy for Establishments, 2022 as provided under section 12 of the HIV and AIDS
(Prevention & Control) Act, 2017 and as per the manner prescribed under the HIV and AIDS
(Prevention & Control) Rules, 2018. The Policy applies to all establishments as defined in the
HIV and AIDS (Prevention & Control) Act, 2017. The copy of the same is enclosed.

As provided in the Rules (7 and 8) of the HIV and AIDS (Prevention & Control) Rules.
2018, some key provisions to effectively implement the said policy are provided below:

| The text of the HIV & AIDS policy shall be communicated to all persons working in
the establishment by the person in charge of or responsible to the establishment.

2. The person in charge or responsible for the establishment shall prominently post the
text of the HIV & AIDS policy as a notice in English and in the language understood
by majority of persons working in or accessing such establishment on special boards to
be maintained for such purpose, at or near the entrance through which the majority of
the persons working in or accessing the services of the establishment enter such
establishment.

3. The establishment shall conduct annual training sessions for persons working in such
establishment in understanding and implementing the HIV & AIDS policy.

4. The appropriate authority of every State shall make available the copy of HIV and
AIDS palicy to heads of all educational establishments.

You are requested that the Policy is widely publicize and disseminate to all establishments,
employers and workers organisations, across the States/UTs to ensure adoption the policy.
Action taken in this regard may kindly be communicated to the undersigned by 15" June 2022,

With best regards,
Yours sincerely,

fd,ul

(Dr. op Kumar Puri)
Encl.; As above

To,

The Project Director,
State AIDS Control Societies
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AT 11—48 3—3Y-"YE (ii)
PART 11—Section 3—Sub-section (ii)

AT ST AT (T HATAT FT @) g wvey e 1 wifafi aree e ATy
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

(FTEF A witreor )

7% faeeft, 7 W2, 2022
FT.IT. 453 —Fz WTFET, AT (A9 F ooamAdry wAraAr & o wgn) fHaeradr, 1976
(T SRR 1987, 2007 AT 2011) F faw 10 F Tu-fars (4) F srawor # F1fH o7 wroremr fFam %
syefre Fratg e = =gE F gt fAefafas woteen, 5EF 80 uffora & wferF Fa=Tiar 4

T oA ATTgE aET, FAFTAT
2, ForTg sPTeTS SITET, FrAETAT

> Arfefa saeTy 9TET, FTAFAT



(ﬂs\ﬁ/

938 THE GAZETTE OF INDIA : MAY 14, 2022/'VAISAKHA 24 1944 [PART [I—St . 3(ii)]

4, TETAT? A7 oA, qraTETt
5, FOTHTT FIT8F 97ET, A7

[FT. H. T -15023/1/2020-f41)
7o FT, 907 7T

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 7th May, 2022

8.0. 453.—Central Government in pursuance of Sub-Rule (4) of Rule 10 of official languages [Use for
official purpose of union] Rules, 1976 (as amended in 1987, 2007 and 2011) hereby notifies the following offices
under the Central Bureau of Investigation. a subordinate office of Department of Personnel and Training whose more

- than 80 percent staff has acquired working knowledge of Hindi language: -

Anti Corruption Branch, Kolkata

i

2. Special Crime Branch, Kolkata

3. Economic Offences Branch. Kolkata
4. Anti Corruption Branch. Guwahati
5. Anti Corruption Branch. Goa

[F. No. E-15023/1/2020-Hindi]
RASHMI CHOWDHARY. Addl. Secy.

wareey T givaTT Fegror wAreT
7% faweit, 13 7%, 2022

FLIM. 454, —=q77 TPATHRH arree st s vopeey SRpforuey s (Framor e
fataron) sifSrfaor, 2017 (2017 F7 16) #9177 12 77 3w 7741 2 Y ¥y g 0ot AR F, v
fafza for s, =arat 5 B gt o=pm oo arre b s TEIAAT S RO
A= A it e w5,
fA=m 7 2018 3 warm, =t % form, v ard ft st v A A Ay A T a2
(Framvor s fa=mn) frem, 2018 & faa 3 ¥ @17 ofss =g st el a9 s
FRLAAT SRR deerr (Femeor S feeo) s fafme, 2017 (2017 %1 16) #7917 12 277 72
Sﬁ?ﬁﬁwwﬁaﬂ%@,wm#mqﬁﬁ%ﬁwnmﬁ%ﬁmmmﬁw
AT T AFIAE TR TR Ferem 7, 2022 wfergfe w41 8
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EEGSl
TqToAT & fore veerEdT s vew Hifa 2022
e =it #r arfa

Hferg w7

FeATT 1 TR ol AT Rt

I T

arrA #

STATT 2: AT 7 GATHT, TZ97 A7 F14407

1. qATATT

2. 3297

3, FTHT

AeATT 3. TATTAT F o AniEdE fraiE

T 4 7-A2aTd

1, 7= gEaTa

(1) TTSITY AT =978 | TE97A 7 (47 FAT

(2) FaTEy gfreat i drafire s

(3) A=A AfFamt o FHTaA

(4) AT A7 7T FTATAT § FT FAT

(5) FFrmaa |/ A1

(6) wiafafa =1 wfiwm

(7) A==

(8) TTSAITT ITH F74 F1 [HTIAT F &7 § w=3rEAT 7+ (73

(9) Ay =7 #1 afawre

qeaTa 5 wAsrEA RgfR sy oAy sy st ¥ Ay § At
1, T ArEAT Raf & =i T

2. s wifafra = F Araw A w1 Rafy #71 o5
3. TAAEAT F HATHA TTET AT AIATAAT

w7y 6 forEraA Ao 4=

1, forgrr s, w3=1, afe o 397

sTTT 7 FEAaTret, T, FHAAT 3ot Fr ey wriiA A et
1. T FAA
2. fAeT=hT W / A7 | AT AT G
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(1) A7 7 afrarfi anfzets et & st
(2) &ru= segATRTRETT ares e g TEIAAT TR BT (Fvam, FraTem) wfafiaw, 2017 &
A FTAT 77 FHITET #7 FrafaT w7 gt
(3) forwraa afirwrft =1 7278
(4)forrmaT sfisrdr #7 wforgm
(5) ATTHIAT 47T 77377
(6) forraa afewrdt F wratery fit #rdgft
(7) FTTEFAT T
4. FHATRAT A7 T2 fHa7 71 qfirer
5. mRATEAT 7 i =t £ qfin

Bﬁmzaﬁvwﬁwmwméﬁmﬁmm)ﬁmvwﬁwwﬁﬁmﬁm

Hfem =g
CILEE K FIITZ ATHTNF 39721
AT 12T A AU
AreATATHT THFT AT A o e
AreeT =T, fora e wior
AT LECEC TP Rl ke
TS A AT e
LGE IRl AT TR=TA wiEwar



[T | |—FT 3(i1)] ATA FTI0ATT - §2 (4. 20223979 24, 1944 941

TATI-1
gevfa st st Rl

1. (1) goafE- A= 79 7 FrFha 2 77 g 8 ove osfdE s arfeE B afatas we 5w A
SATFET T STATHEFATS 8 7 TF ) FATeeT i sdsraeaT 1 0F 397 F AT =AT 2T A1 419 2, 5
Soit 3 TATEST, HHTAAT AF AR ST Afafara #ea At ereey gfveat £ e § qgur qm™
FT Ay vET & T ATET AT @ AW 72 F waAA v Ady FAaA AWy ITEHAl F AZAT € S
AFTTAE AT AT ¥ AT A AvET S 297 AT TAA-TAT H OHER #0Ar £ A7 I 9 g
FETAT § A9AT AR 247 2

maArsdt v wew serrEAsfer FTEA F o ww wee 20 T e SR gt g g
ST AT T T T T aArE e § vz A sy # 2oy # e aeRe gere 1Ara 39
gz wfranfrs waet A 3t o wzAr 2 S Prar sy sameer 97 agd F9 @9 2 AT 813 T
.ﬂﬁﬂ]‘éﬁq‘ﬂﬁ‘ﬂ[mﬁﬁﬂ?ﬁﬁﬁm#Hﬁﬁﬁﬁmﬁﬁmzﬂﬁﬁﬁﬁ?‘mﬂmwlnr.ﬂ?i‘wﬁrf:tg-‘l
7 T g7 (797 FT 74T 2

THATEAT 7 GHAT A U7 A A7 AZATH (ATEISE AT, R, waTEey qfr=AT 3,
SrqfirE HEgTA U WRATd), rArraE £z, afuwet F ufy g @7 e A1fZ #1 Tgd T
AT TEAT 21 AT vEArEA gFwe sfaawda Zra 2, gt v AT sFf At = #1947 99
S =+ F A7 AT FAT 2147 2
AffrT, 2017 wa DT F1F  Be vwars A v vea # @wf i warfEa A f e
ATATATST SETA FH T AT BT WAT 1 7 AT A7 33T § T A2 A AT 9RdE A T
FTAT AICE TAArdy 7 gFfEa @7 gl s 19wt #, s 7 A A afr=at 2 7
TZATA FT ATHAT T FAT G| AT, AT, FTET A A vz e, s wrfE F v 3 qiEwe
1 yaterT Rf o AR F s Frw vt s AR o afufe § owerdr 6 oz §
WWQWW?@WWWWFWWﬁWW?IW
FEATTATAT ® forsrara wiersrT WWWF@%QM%W&W@ 9|$I’Jﬁﬁmﬁﬁ'ﬁ
gragT T AT 2
Z.Wﬁ&qﬁ-'mﬁﬂéﬁm2019w1%ﬁ'm.Wﬁﬁﬁﬁﬁ??ﬁm:
23.49 AT ¥ OrH Fa47F (15 7 49 1) vHArTA] STHAT 0.22% 2\ sraT 2 FF AT 2019 F AT T8t
AT 69,220 AT UHATEAT AFAW F, AT 2010 7 2019 F A7 vwarsAy FHRAN H 37.4% F fTAz
FortaT 81 7t srafer &, wasmedT 4 vgA F 5E7 w47 F A7 66.1% [ 9 2

AATI-2
#ifa 1 geTaTT, SReH AT FAET
T FATT § THArER e wEN F A § afrard awif F g w0 fifq F qaraw, 1907 A7 37w
FTAE F7 TFAA AT AT 2
=) stfarfaam, 2017 &1 g7 12 & wfrzer By wmAr @ B ¥ET avEw wATeAr ¥ MO Eme
TrATR TR arave s g Tegen fEfarH GrEmm A F Ao grey g4 7| wE, A7 A

Q }_')/
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TEATEAT @7 mER (AT sy P afafirw, 2017 @ e 2 At F aAfeEtET Foa fi AR
T4 77 F At F aga aofta afdgma frad 2

AT AF TFAEAT IHT, 2019 e

http://naco.gov.in/sites/default/files/INDIA%20HIV % 20ESTIMATES. pdf

(2) "R AT A7 T EEAAT F q99 @F 74m-3 F oaf 3.3 TTSAT FT ad 2030 7% mEH £
TETHIT AT F74 7 747 2 70F AT, TEA AT # HART FoE v FESwe w1 3 eT g
TH AT A ITTT F99 F o wF qenfmy 2

2. AT - A1fA ¥ 329y AATAT 2-

(1) HATHAT H TS 3T 0LH F FHY F ARTEFAT 427 T4

(2) FHAT | vrsrEET @A F J=50r F7 TrAT

(3) TASTEAT 17 A A HHHT AT AHA AW F AU £ G747 FAT)

(4) AT H HTAAT S AHT A1 AfFafEg #v9 2w gt st aur RS e
Aot F7AT)

(5) Fefera Taferal F Fm aqF F0f amaraer wa Fv A7 rward A & w64 T F o 6
FATT 7@ F (7 FUeAr 7 qrad

3. FY-87- 17 ﬁﬁqvﬁrwﬁwmﬁﬁr?fﬁramﬂ?ﬁﬁ*ﬁmwmwﬂﬁﬁq?ﬂmw
HASA AT FEAT T 27 AT a1 I Afe =T 819 2 51 997 =9 & 57 47 FAT F SeareA, gt 4 A

ﬁwwmmms{ﬁ)—fﬁﬂﬂTﬁﬂWTﬂTWqﬁﬁnbﬁwwwﬁﬁm
Tt v 21

AT 37 FHFTT FT A5 77507, 7757 747 B #9497 07 Ao st A Hranit, ardsts g4
Fsft e 1 Sfet, o & s=fer ag-mrdor St di w1 s aRiEt B 9w aaf wr
Wﬁﬁmﬁﬁﬂ%ﬁﬁwﬁﬁ¥mmmvﬂﬁ¥ﬁm%ﬁm
gl

7z #1fd vt ST vw F ary 1 et get 0 a2

1) F9F TPIATE MRETTHT B30y 3 #=70r F syt 2-

() TEArEAT Hwina et =i % A st o =y

(@) T=EEAT AwET geAl @ WS 7 9 5y 1

(1) TATFEAT, TITT AT T F AT THAAEA T A qAT T A

() T ST T AT T ITAT FT T AT A
(2) vEr-TETATETS et 3 amrea #, 9 vt gy g deasrtt wt B HYHE, T THATT 7

FETUT Wﬁ?—rn,ﬁmvn?ﬁvmﬁarwmﬁﬂrmﬂlwm F o w2 oft 3sfRs o1 st
fsTT | 42T 2 ﬁFITTW"JT#:l’-I*WHH*[ﬂlﬁﬁaﬁw&mﬂ%ﬂﬁw TEASAT AHA 7
F R H FAAT FOF A 30w, A=, 44 THTIA F& FT TART F7AT) F W09 F A4S F7
HAAY ZT AFAT 21 FHOw PGt §, wgr ad 8§ oary 37 aarfEe Arfam 21 saTETnd sreer qfr=aT
FHT, ST T AT TF-TAATR1 F F0AH & o7 o, fAffe 9 T AF-RET 39ty e e

AT F ATH 7 AT AT 2, TR SAH79 6T 77 A1) 3071 Ao Rrafier 7 w7 ey &

HartaT T2 2
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(3) TS & #wHHa A, S vA-EETeE aeft forfaa = 8 #7 F aud S F e FF I
A% FAET T @ AGT FA FA F AT T8 2l

(4) THRSFEET A TreE 2y, ogarsA & Ay Sftaeared #7 v An #7 sfgd T =9 A
ATty 1 727 2 7 7 AT 3972 AT FAATT F9A 8
TATI-3
wqTaAt ¥ forg amfads Raie
=TT ¥ o ST st vee fifw mpwe se@fEfEfmdt v s sarrE gwgEar R

g (Framo s fE) wtafiae, 2017 § 3Fafea G oo gy fgrat # swfwe #7641 802
frgreat 7 7t 2Ot gy ST ArEAT § @i Gy s =rtEr Say 35w 3oy g

=z Tt § 7 orfae 2 -

(1) TEHTEAT A ULH F AT FAT waArtag Ann ¥ GEg q2ara T F7A

(2) Faeft =afer &t wsrardfy Frafer qam mararddy st = F Add AaA )

(3) =TT ¥ forwrr AT F =7 § e frarew a1 S 75w w97 ArReTe| g AT
7 wfafray & fAnfes i 2 o raarsd) § e A 7 vF FEATReT Ao 1
YAy F74 F o o §)
Iy - 4
LEShERIC
1. 4% FewTE — fv-imara gl Aty v arAE aftwe At /e w7 oo St e 2
SATE A7 ATeAtaE vaAredt Fafy F anre ow sarrAvar # #0E Gzard a7 G s At
ST A AT Wi =R 7 8 3ree A Fvr w, afew 3an e givArE e
v AT w1 i TR G ST ST st wartEa =i ¥ a9y #§ T 9F A7 e 2 N 72 R A
et 7 ¥ A i v @EfRa = ¥ ufd, 2w vaartfy v v wartaa A F aia A
Fzara fAftg 21 798 Bl versmd AT aifstea B =i ¥ ATg TE TE, qEATH F7 7g 47 fqEm 7 2
e afer off arfirer §) =i 9 guy & v=ersl gitatea Bt =1 % arg 17 vy, FEme 7 77 gwar
7 72 w7y =t off arfaer B s 2
Breft oft fareamar % mrArsY gl F arar wv Bt = F avg smara a8t Gy s oA A
it frgiat #1 aqure aafeaq 2-
(1) TR R =EaE # AedrE | R s G o = F A veerdAr feafa F osmem 0w
FATTATA B AzATT AR FRAT STAT ST A=t G=ATy § 9 47 SqFEry § 77 FA1, T A6
FTAT A7 T AA-ATH FATTATA A At 2w arfier g1 fd vaardd ¥ v StE A
FTT AT AT AT, AR AATFAT 21, UF 3 qrArT off I T T A A BT s A
F4 F B s qaTar At £, 57 v=ereAt 1ty = w1 awd garar 2 G A ag qum A
aTH F AT gefRaty BT T AT F=E F aravas ann 1 fArnfEa #57A, F B s A i 2
Ff3Frer AT AT qMTOE 0 qArE gy ArfRn s e afveat a7 F ave-ara [ g
7 TAFer 2 ATas AT AT AT g1 AR v A 9rH s FAdy ereey afveat wawen, |6
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AHH 2 A1 FE 7914 gv fafaa Rutrw £ vF uft geqq w0 fzo B @3 st & A § g
=AY A1 AT FAEIOT F HgATH FEH 2 AT A AT F FAAT Fr FOAET F9 H w47 3
fAr=hT 7 7ara g & wafem =i 1 afvrrss amam 3wesg 7w F B vemafas ar fefr St
1 vt A Gea F oo Gifam a7 F1 & o5 ofF oft w17 7940 e
(2) =meey wicaat s Sefvrs = - Gl ft =2t 3 9rg r=aatf BafF ¥ s o smeey qfrt
v defirg e § dgara 725 By s iz g7t dwamr # gt feng s s 1yt
fE=ama # sqf=a sragm, J9rEt & 997 F97 27 399 9977 FA7 orfier 2
(3) wrasita gfFree o= wwvem- T of =2f36 & amg vsrardft fafa F arar @ ardwfs 9l
TTATT 7 FAT HATIAT K0 ATAT F74 F 97 T3am7 720 Gy v =z a2t v & wrAr 7% w8
TAT TART T AT F7AT IT THH F7AT, 5006 Fa99 Ar418, L6791, AT4509F 72172, 2 747 ATE910F
HANSA % #qTAT, AAFT, 2F1, WA T2, A2F], FHAFAET 7 47 TF67 q97 AdATE s o
ST 2
(4) FEaTdt oz (ST Fwratery & w18 Fwar- vt f2afx 1 o9 7 7 7@7 7o, $F o = aE o
ST Fraterat & #1d #7 7y 2 v 39F g G29r7 98 A 97 a%a7 2| dwars ¥ g2 aeET 4T
st wrat=al § a9 59 F 997 ¥ 39 947 A7, TATT FIAT AT ST SHFETT FAT 7R 2
(5) sTtvar ® AAT - vAE AT RafR F srar 0 avwr/Ash At # Bl oft =6 ¥ v amare e
AT =9 7 ZAT T2 G ey arm vy Gl ff aeef o fsh s O e s
AMATHT § FHAT AT 2, T95 79 TgF4 F F4T F747 A7 F097 1927 Atz 21 7 = 1 757 £
TAvE T AT § g, vHAEAT TR, geradl, 7R ST awr-awy uw iy mEe e s
ST7T AT FoRTT a7 RRem-fAzemt 3 ST 3717 §4741 F A9 ¥ off 27 8
(6) wiafatdr v stferre- afaf3tar #1 wfdmme @fFa F arr-3 ¥ @ifers aftweT F 9797 19 ¥ 9w
=T 37 T v Ao w@fiae 21 Gl of =t ofafBmfs ¥ afase ¥ w9y § a9 aumr ww1 97
AT =R T4 F AT gAr 427 e s 9z
(7) gaor- (4T Z3f7% i vAarddr fafa & arare o7 g 78 Fear sy ) 57 v, 39 9T 5y
AT A rArE AT PR F e 97 sere @t afZon 78 G s g 2
(8) TSR YT F4A & vy qatten % v & wwsrddt swiw wRwx 2- T wE Fe 47 mreer afet
AT, T Haveli 7 TEF AT T AT @A F v oy Gl s aar A qfiar o6y F B oo it §
=7 F v AT F9 i afdag 2
(9) Fam F &1 sfwR- fam, 50 5 w7, B 7 %55 F sfase 5 ddy # Grfy s1fer 1 w97 7257
P StTaT =R AT 39 A s s T G s IR rwardA ¥ @ s oari o
=fF F1 7T 9f=A 7 aree A T ST #7 wfr gmr ARy A i arar of £ qiErdt 5o
AT TEF 7 AT A 7 ITART FT FT AF 24T 1R
THHEAT T TEH F FRAT A7 gwrfEa =EEt F FErr agears adt s, o @ s
FAEATA § 9aE £ T o 9fafis, vmarth wm T oy $o7 97 smresy oAt ar ot
HEATAT 7% TgSH 29 TATIT AE &1 AT ArEfiE et v d @t F oo ¥ B dmar
giA=Zg 2l

ST AUFTIT F IR FOATA H, STt # e Sfow B =y # v awg G
AATYTT dF 37 T4 § FRIA F1 G979 1 w7 arfzm 27 =10 ¥ g o s a




[T 1I—7 3(ii)] W7 FT ITF . 0E 14, 202273977 24, 1944 945
AT F T P 25 AT #7 (EeT 2 2 e 29 # 8 gEg § FE TErE el Bl

AT F efr STt T A G Aot F =t wfEesz F ey g o s
HEATT - 5
ey Rufy sk wemEdt Hadt shet ¥ Ady § AoHrEar

1, TarEdT Rufy & gafie Moefaar- =T qifsfe s1fer 1 A9t AT waAT FafE ar wrE
T USTATEAT TETAE SR AT F (0 aTe TR AT {1 A 2 UFATEAT F HATET AAEET A
Fopefy =rfn 7 Tt Rt 7 wafim Pl o avg A st wfm s e e 8 () TEETER
HTF F7A F A0 B0 0 AT mmwr%ﬁmiwﬁvm#mﬁmawﬁ(mwaﬂ‘;ﬁﬁwﬁ—ﬂi
HETAAT AT STET & "t FTETT () U s S 3w = i agE FIT TFAT 7, 37 () A
SR B TAT ATE 7T ATAET, G v S, rAArE AT T A UHAreAl # qAt0T S A
o1 st £ s fRafy ¥ A9y # v, aTH, ITEey By ar Tt G 2

Fﬁﬁuﬁwﬁﬁaﬁrﬁﬂﬁaﬁﬁwﬁm%ﬁmﬁﬁmwﬁﬁmwmﬁvﬁw%
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 13th May, 2022

S.0. 454.—Whereas section 12 of the Human Immunodeficiency Virus and Acquired Immune
_Deficiency Syndrome (Prevention and Control) Act, 2017 (16 of 2017) provides that the Central Government shall
notify model Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome policy for
establishments. in such manner as may be prescribed.

And whereas, Chapter-11 after Human Immunodeficiency Virus and Acquired Immune Deficiency
Syndrome (Prevention And Control) Rules, 2018 provides for the manner of notifying HIV and AIDS policy for
establishments;

Now, therefore in exercise of the powers conferred by section 12 of the Human Immunodeficiency Virus and

Acquired Immune Deficiency Syndrome (Prevention and Control) Act. 2017 (16 of 2017). read with rule 3 of the
Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control) Rules. 2018,
the Central Government hereby notifies the Human Immunodeficiency Virus and Acquired Immune Deficiency
Syndrome Policy for Establishments, 2022 as per the Schedule annexed to this notification.

SCHEDULE
HIV and AIDS Policy for Establishments 2022

Table of Contents
Abbreviations

CHAPTER L: Background and Indian Situation
|. Background
2. Situation in India
CHAPTER II: Rationale. Aim and Scope of the Policy
|. Rationale
2. Aim
3. Scope
CHAPTER [11: Guiding Principles for Establishments
*CHAPTER IV: Non-Discrimination
|. Non-discrimination
(1) Absence of discrimination at Employment and Occupation
(2) Healtheare and education settings
(3) Public utilities and resources
(4) Holding public and private offices

(5) Under custody
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(6) Right to Movement
(7) Segregation
(8) HIV testing as pre-requisite for obtaining employment is prohibited
(9) Right to residence
CHAPTER V: Confidentiality related to HIV status and HIV-related data
| Confidentiality related to HIV status
2. Disclosure of status to partner of HIV positive person
3. Confidentiality of data related to HIV
CHAPTER VI: Grievance Redressal Mechanism
I. Complaints Officer: Duty. Power and Responsibility
(1) Acceptance of complaints
(2) Assistance in filing complaint
(3) Acknowledgement and registration of complaints
(4) Timeline for decision making
(5) Decision making powers
(6) Informing the complainant
{7) Reporting Mechanism
(8) Confidentiality
(9) Data Management
CHAPTER VII: Key Strategies and Responsibility of the Stakeholders. Employers. Employees etc.
I. Key Strategies
2.Role of Employer Associations/Chambers Industries
3. Role of Employers including the administrative staff
Implementation of guiding principles defined in the policy

(1) Regular capacity building of staff members on basics of the HIV and AIDS (Prevention and
Control) Act.2017

(2) Designation of Complaints Officer
(3) Training of Complaints Officer
(4)Maintenance ol confidentiality
(3)Functioning of the office of Complaints Officer
Awareness generation
4. Role of Employees or co-workers
3. Role of person infected with HIV

6. Role of Ministry of Health and Family Welfare (National AIDS Control Organisation) and State AIDS
Control Societies

APPENDIX A

Abbreviations
AlIDS Acquired Immuno-Deficiency Syndrome
ART Anti-Retroviral Therapy
CSR Corporate Social Responsibility

DALSA District Legal Services Authority
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DAPCU District AIDS Prevention and Control Unit
DMC Data Management Committee
HIV Human Immunodeficiency Virus
ICTC Integrated Counselling and Testing Centers
IEC Information, Education and Communication
LIFA Legislative Forum on AIDS
NACO National AIDS Control Organisation
NACP National AIDS and STD Control Programme
PEP Post Exposure Prophy laxis
PLHTV People Living with HIV
SACS State AIDS Control Society
SCA State Council on AIDS
SDG Sustainable Development Goals
SOP Standard Operating Procedures
STI Sexually Transmitted Infections

CHAPTER 1

Background and Indian Situation

I. (1) Background.— Health is one of the priorities for assuring perceptible economic and social
development in today's fast-growing world. Health and economy have been hands in gloves with one another.
countries who have aimed at ensuring universal access to health. equits and raising quality of care have excelled.
Strong and able workforce contributes to national prosperity by increasing overall productivity and helping the
government and the country to thrive via positive economic outcomes.

HIV and AIDS is a threat to productive workforce. It has affected many lives where people face
discrimination due to either their known or perceived HIV positive status. They lose their jobs, thus, are forced to live
in abject poverty with immediate ripple effect on their close family members and children in terms of poor
expenditure on education and health. Thus. HIV affected person is compelledio face double jeopardy of losing income
and livelihood on one hand and facing discrimination on the other

People living with HIV are greatly impacted by multifarious discrimination (socictal. workplace. healthcare
setting. educational institutions). loss of livelihood. inequality and infringement of rights. Since HIV infection is
lifelong. People Living with HIV have to live with it for the rest of the life

The Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control)
Act, 2017 is a landmark legislation to provide a conducive environment to people infected with and affected by HIV
and AIDS. The Act aims to address stigma and discrimination so that people infected with and affected by HIV and
AIDS are not discriminated in household settings. establishment settings and healthcare settings. Their right to
insurance. movement, holding public and private office, residence etc. should be maintained as per the prevailing laws
and policies. The Act also reinstates constitutional. statutory and human rights of people infected with and affected by
HIV and AIDS. It also provides for a robust grievance redressal mechanism in form of Complaints Officer at
establishments and Ombudsmanat state level,

2. Situation in India.— According to India HIV Fstimates 2019 Report'. there are an estimated 23.49 lakh
people living with HIV, with an adult (15 to 49 years) HIV prevalence of 0.22 per cent. It is estimated that there were
around 69,220 new HIY infections in the country during 2019, indicating a 37.4 per cent decline in new HIV
infections during 2010 to 2019. During the same period. HIV and AIDS related deaths also declined by 66.1 per cent.

CHAPTER 11
Rationale, Aim and Scope of the Policy
The chapter outlines the rationale, aim and scope of the Policy along with basic facts about HIVand AIDS.
|. Rationale.-— (1) Section 12 of the HIV and AIDS (Prevention and Control) Act, 2017 mandates the Central
Government to dralt *HIV and AIDS Policy for Establishments™. Thus, the policy emanates from the HIV and AIDS

(Prevention and Control) Act, 2017. The manner of notifying the policy is laid down under the Central Government
Rules.
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(2) Under sustainable development goal 3 of *Good Health and Well Being'. target of 3.3 states ending the epidemic
of AIDS by 2030 Furthermore. elimination of stigma and discrimination related to HIV is a prerogative to achieve
this goal.

2. Aim. The policy aims to.-

(1) Generate awareness on HIV and AIDS in establishments.
(2)  Prevent transmission of HIV infection amongst workers,
(3)  Protect rights of those infected with and affected by HIV and AIDS.

(4)  Ensure safe. non-stigmatised and non-discriminatory environment assuring equity and dignity at
establishments.

(5)  Standardise the obligation of every establishment in providing conducive working environment and
maintaining the confidentiality of H1V-related data for protecied persons

3. Scope.— The policy applies to all establishments, an establishment is a body corporate or co-operative
sociely or any organisation or institution or two or more persons jointly carrying oul a systematic activity for a period
of twelve months or more at one or more places for consideration or otherwise. for the production. supply or
distribution of goods or services,

The employers™ and workers'organisations, government ministries or departments at the national. state

and district levels. public or private sector companies, multi-national companies operating in India. and other social
partners are mandated to use this policy framework in implementing the HI'V and AIDS policvat their respective works.

The Policy is based on following facts about HIV and AIDS.-

(1) The known routes of transmission of the Human Immunodeficiency Virus are through,-

(a) Unprotected sexual contact with a HIV infected person;
(b) Sharing of HIV infected needles or syringes:
(¢) From HIV infected mother-to-child during pregnancy. childbirth or breast feeding: and

(d) Transfusion of HIV infected blood or blood products

{2) With the advent of Anti- Retroviral Therapy. HIV is now a chronic manageable disease like many other non-
communicable diseases, including diabetes. hypertension and asthma. There is no scientific or epidemiological
evidence 1o suggest that HIV can be transmitted through ordinary workplace contact (talking to or touching the person.
using the same office equipment. tools. utensils or bathroomas a person infected with HIV). In special situations where
there may be a potential risk of exposure. for example healthcare workers who may be exposed to blood or blood
products, there are specific and appropriate infection-control measures known as Universal Precautions that ought to be
followed. Transmission is therefore not likely in the regular workplace setting.

(3) People with HIV who are regular on Anti- Retroviral Therapy remain healthy and fit to work forseveral
years despite their infection.

(4) With the availability of Anti- Retroviral Therapy. the life of people living with HIV has prolonged
substantially and they lead a normal productive life.

CHAPTER 111
Guiding Principles for Establishments

The HIV and AIDS Policy for Establishments adopts three key principles mentioned in the HIV and AIDS
(Prevention and Control) Act, 2017, These principles are to be adopted by all establishments in the spirit in which
they are mentioned.

These principles include.-

(1) Non-discrimination against people infected with and affected by HIV and A1DS.
(2) Confidentiality related to one’s HIV status and HIV-related data.
{3) Grievance redressal mechanism in the form of Complaints Officer at establishments and

Ombudsman at State level. These tenets have been deduced from the Act and are pivotal to provisioning of an
enabling environment to people infected with HIV,
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CHAPTER IV
Non-Discrimination

L. Non-diserimination.— Non-discrimination is a fundamental principle of all international and
human rights laws. There should be no discrimination at establishments on the basis of perceived or real HIV status.
This protection is provided not only to an HIV positive person. but also sxtends to immediate family members and
progeny who reside or have resided in the same house of HIV infected person too,

Here discrimination is prohibited not only against people infected with HIV and AIDS but also against people
affected by HIV and AIDS. This may include other people living. cohabiting and residing with an HIV positive
person. It also encompasses other people who have lived. resided or cohabited withan HIV positive person in the past.

A person cannot be discriminated on the basis of HIV status at any setting and the following tencts require
compliance,

(1) Absence of discrimination at Employment and Occupation.— A person should not be discriminated inthe
establishments on the basis of HIV stas. Discrimination here includes the denial of, or termination from,
employment or occupation and also unfair treatment at establishments. The employer may also provide a reasonable
accommodation to people living with HIV if need be. Reasonable accommodation means minor adjustments to a job
or work that enables an HIV positive person who is otherwise qualified to enjoy equal benefits or to perform the
essential functions of the job or work. as the case may be.

l'ermination without reasonable accommodation should be an exception and should require furnishing of

various documents by the healthcare provider as well as the employer. A qualified and independent healthcare
provider who is competent should submit a copy of the written assessment stating that the person poses a significant
risk of transmission of HIV to other person in the establishment or is unfit to perform the duties of the job. Employer
should also submit a copy of a written statement stating the nature and extent of administrative or financial hardship
for not providing the person reasonable accommodation

(2) Healthcare and educational settings.— A person should not be discriminated at healtheare and
educational setting on the basis of HIV stats. Discrimination here includes unfair treatment. denial or
discontinuation of services in educational settings and healtheare settings

(3) Public utilities and resources.— A person should not be discriminated against using public utilities and
sharing resources on the basis of HIV status, Discrimination here includes denial or discontinuation of access and
usage of goods. accommodation, shops, public restaurants, hotels and places of public entertainment, wells, tanks,
bathing ghats. roads, burial grounds or funeral ceremonies and places of public resort, ete.

(4) Holding public and private offices.— Irrespective of HIV status, a person can hold public or private
offices and cannot be discriminated. Discrimination here includes the denial. discontinuation or unfair treatment in
the opportunity to stand for or hold public or private offices.

(5) Under custody.— A person should not be discriminated and treated unfairly in government private
organizations on the basis of HIV status. Denial o access 10 or unfair treatment in government or private establishment
in whose care or custody a person may be is prohibited. People who are in care and custody of State have also been
entitled to the right to HIV prevention. counselling. testing and treatment sery ices in accordance with the guidelines
issued by National AIDS Control Organisation from time fo time.

(6) Right to Movement.— Right to movement is a fundamental right entrusted under article 19 of
Fundamental Rights of Part- [11 of the Constitution. No person should be denied or subjected to discontinuation or
unfair treatment with regard to the right to movement

(7) Segregation.- A person should not be segregated on the basis of HIV status, I'hus, she or he or others
cannot be isolated and ostracized on the basis of HIV status.

(8) HIV testing as pre-requisite for obtaining employment is prohibited.— HIV testing as a pre-requisite for
obtaining employment. or accessing healthcare services, education services or for the continuation of the same or for
accessing or using any other service and facility is completely prohibited

(9) Right to residence.— A person should not be denied or treated unfairly with regard to the right to reside.
purchase, rent and occupation of property. Every person infected with and affected by HIV should have the right not
to be excluded from the shared household and right to enjoy and use facilities of such shared household in a non-
discriminatory manner.

Discrimination against people infected with and affected by HIV and AIDS is prohibited in all
oceupational. educational and health settings and in addition. HIV test cannot be pre-requisite for obtaining
employment or accessing healthcare services or education. Discrimination at community places and for use of
resources is also prohibited.

C—
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In case of contravention of the aforesaid rights, a robust grievance redressal mechanism should be provided in terms
of Complaints Officer at establishments and Ombudsman in States. Aggrieved person has a choice to file a complaint
either with Complaints Officer or the Ombudsman. There is no hierarchy with respect to filing of the complaint.
Cognizance of offences under the Act will be taken by the court of Judicial Magistrate of the first class.

CHAPTER ¥V
Confidentiality related to HIV status and H1V-related data

& Confidentiality related to HIV status,- HIV positive person cannot be forced to disclose her or his
or their status or any other HIV-related information. HIV-related information means any information relating to the
HIV status of a person and includes: (a) information relating to the undertaking given for performing the HIV test or
result of an HIV test; (b) information relating to the care. support or treatment of that person; (¢) information which
may identify that person: and (d) any other information concerning that person, which is collected, received. accessed
or recorded in connection with an HIV test. HIV treatment or HIV-related research or the HIV status of that person.

No person should be compelled to disclose the HIV status except by an order of the court that the disclosure
of such information is necessary in the interest of justice for the determination of issues in thematter before it.

There is a disclaimer in context with relationship of fiduciary nature. Here no person should disclose the
HIV status or any other private information of the other person imparted in confidence or in a relationship of a
fiduciary nature except by informed consent. The informed consent can be taken from the person themselves or
through their representatives. There are exceptions where informed consent for disclosure of HIV-related information
is not required,-

(1 In case the disclosure is made by a healthcare provider to another healthcare provider who is
involved in the care. treatment or counselling of such person,

(2) By an order of a court that the disclosure of such information is necessary.

(3) In suits or legal proceedings between persons. where the disclosure of such information is
necessaryand authorised legally.

(4} In relation to statistical information that could not be expected to lead to the identification of
thatperson.

(5) For screening purposes in any licensed blood bank.

{(6) Officers of the Central Government or the State Government or State AIDS Control Society of

theconcerned State Government for the purposes of monitoring. evaluation or supervision.

2 Disclosure of status to partner of HIV positive person -In case of disclosure of status to partner of HIV
positive person. no healthcare provider, except a physician or a counsellor, shall disclose the HIV positive
status of a person to their partner. This kind of disclosure can be made if.-

(1 The healthcare provider believes that the partner is at the significant risk of transmission of HIV from
such a person.

(2) [he HIV-positive person has been counselled to inform the partner.

(3) The healthcare provider is satisfied that the HIV positive person will not inform the partner.

(4) The healthcare provider has informed the HIV positive person of the intention to disclose the HIV -
positive status to the partner.

_One more very important pre-condition is that the disclosure has to be made in person and after proper
counselling. The healthcare provider shall have no obligation to identify or locate the partner of an HIV -
positive person.

In case of establishments. educational, occupational. prison settings, faith-based organisations. corporate-
houses, etc., it is the responsibility of employers to ensure that all staff members are oriented on concepts of
consent. disclosure and confidentiality related to HIV and AIDS and that they don’t disclose HIV-related
information. It is also the moral responsibility of co-workers and other staff members to not engage in
activities which breach confidentiality,

Confidentiality of data related to HIV.- HIV-related information is sensitive in nature and every
establishment keeping the records of HIV-related information should adopt data protection measures to
ensure prevention of unintended or unwanted disclosure and breach of confidentiality of the data.

fd
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Hi% -related information includes-

(al
(b)
(c)
(d)

information relating to the undertaking performing the HIV test or result of an HIV test:
information relating to the care, support or treatment of that person
information which may identify that person: and

any other information concerning that person, which is collected, received. accessed. or recorded in
connection with an HIV test. HIV treatment or HIV-related research and the HIV status of that person.

It is mandatory for every establishment keeping the records of HIV-related information of protected persons

to adopt data protection measures. Data protection measures include- protecting information from disclosure,
procedures for accessing information, provision for security systems to protect the information stored in any form
and mechanisms to ensure accountability and liability of persons in theestablishment.-

(h

{2)

()

(6G)

Protecting information from disclosure of HIV-related information.- Confidentiality and privacy 1s to be
maintained while collecting HIV-related information. For each establishment which has collected’ is

desirous of collection of HIV-related information pertaining to protected persons, authorised persons or staff

should sign an undertaking for confidentiality of the information.

Access to HIV-related information: Access should be granted only to authorized persons or staff. There
should be provision of signing a formal undertaking for confidentiality of the information from the
authorised person.,

Provision for security systems for HIV-related information.- There should be secured almirahs or cabinet for
physical records like registers, reports ete. and it should be carefully locked when left unattended. Personal
Computers or mobiles or tablets or any other hardware should be password protected and should be logged
off or locked when lefl unattended for protecting electronic records

Data Management Committee,- Data Management Committee should be formed at each establishment to
review and provide appropriate recommendation regarding the data security measures and the Data
Management Committee should be responsible to ensure the same. Wherever establishment does not have
the Data Management Committee, the head of the establishment should be entrusted with the responsibility
and function of the Data Management Committee.

Disposal of HIV-related information: Establishment should have standard operating procedures in place
regarding disposal of physical and electronic records or files containing HIV-related information of protected
persons.

Accountability and liability of security of HIV-related information should be with Data Management
Committees or the heads of concerned establishment

For additonal information. Ministry of Health and Family  Welfare (National AIDS  Control
Organisation’s) guidelines and official website may be referred to from time to time.

CHAPTER VI

Grievance Redressal Mechanism

P

Grievance redressal mechanism is vital in order 1o provide a holistic non-discriminatory
environment to people infected with and affected by HIV and AIDS. The Act also proposes a robust

mechanism in the form of Complaints Officer at establishments and Ombudsman at State level.

It is obligatory for the establishment, having one hundred or more persons to designate a person. as
it deems fit, as the Complaints Officer who shall dispose of complaints of violations of the provisions of this
Act in the establishment. Healthcare establishments shall designate a complaints officer in case oftwenty or
more persons. Here person could be an employee or officer or member or director or trustee or manager, as
the case may be, Similarly at State level, one or more Ombudsman shall be appointed or designated as the
State desires. Ombudsman shall inquire into complaints of violations of provisions of the Act related 10

diserimination and providing of healthcare services.

It must be noted that there is no hierarchy in terms of filing of complaint: if any establishment does
not qualify to have a Complaints Officer. then the aggrieved person belonging to that establishment can file a
complaint to the Ombudsman. Also. if the establishment has a Complaints Officer. it is at the discretion of

the agerieved person to file the compliant to the Complaints Officer or Ombudsman.

1. Complaints Officer: Duty, Power and Responsibility - (11 Acceptance of complaints.- Complaints
Officer has to register the complaint. The complaint has 1o be made within three months from the date that
the person making the complaint became aware of the alleged violation of the Act in the establishment. If
the complaints officer is satisfied of circumstances that prevented the complainant from making the complaint

within the stioulated period. extension of another three months should be granted.
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(2) Assistance in filing complaint.— Every complaint would be made to the Complaints Officer in writingin
the Form annexed at Appendix A, Where a complaint cannot be made in writing the Complaints Officer
shall render all reasonable assistance to the complainant to file the complaint in writing.

(3) Acknowledgement and registration of complaints.— [ he Complaints Officer on receipt of a complaint
should provide an acknowledgment to the complainant and record the complaint in electronic form. The
time of the complaint and the action taken on the complaint should also be recorded. Every complaint
should be numbered sequentially. The Complaints Officer should act in an objective and independent
manner while deciding complaints made under the Act.

(4) Timeline for decision making.— The Complaints Officer should arrive at a decision of the complaint
promptly and in any case within seven working davs. In case of emergency or in the case of healthcare
establishments where the complaint relates to discrimination in the provision of. or access to health care
services or provision of universal precautions. the Complaints Officer should decide the complaint on the
same day on which he receives the complaint.

(5) Decision making powers.— The Complaints Officer, if satisfied that a violation of the Act has taken
place as alleged in the complaint, should firstly. direct the establishment to take measures to rectify the
violation; secondly, counsel the person who has committed the violation and require such person to undergo
training in relation to HIV and AIDS, provisions of the Act. rules. guidelines and aspects of stigma and
discrimination. Additionally. social service should be done for a fixed period. which should include
working with a non-governmental organization working on HIV and AIDS. For this. assistance from
respective District AIDS Prevention and Control Unit or State AIDS Control Society should be undertaken.
Upon subsequent violation of the Act by the same person, the Complaints Officer may recommend the
establishment to take disciplinary action in accordance with the law

(6) Informing the complainant.— The Complaints Officer should inform the complainant of the action
taken in relation to the complaint and of the complainant’s right 1o approach the Ombudsman or to any
other appropriate legal recourse in case the complainant is dissatisfied with the action taken.

(7) Reporting Mechanism.— The Complaints Officer shall ensure that the complaint, its nature and
number and the action taken are reported to the appropriate authority under the Central Government
(Deputy Director General. Information Fducation and Communication or Director Administration,
National AIDS Control Organisation) every six months, In case there are no complaints in last six months.
submission of a "nil report” is not a compulsion.

(8) Confidentiality.— The Complaints Officer if requested by the complainant should ensure the
protection of the identity of the protected person in the following manner, namely:-

a. the complaints officer should file one copy of the document bearing the full name, identity and
identifying details of such protected person which shall be kept in a sealed cover and in safe
custody with the complaints officer,

b. the complaints officer shall provide pseudonyms to protected person involved in complaints before
them.

¢. the identity and identifying details of the complainant should not be revealed by any person or their
representatives including assistants and staff,

(9) Data Management.— The Complaints Officer shall comply with the data protection measures in
accordance with the section 11 of the HIV and AIDS (Prevention and Control) Act, 2017 and Guidelines on
Confidentiality of Data of protected persons there under. Section 5.3 of the HIV and AIDS Policy for
Establishments may also be referred to.

CHAPTER VII

Key Strategies and Responsibility of the Stakeholders. Employvers Employees etc.

In order to assure effective implementation of the Policy. Ministries/Departments. Employver
associations, establishments including employers. employees. administrative staff and also HIV positive
people have a pivotal role to play.
|. Key Strategies.- (1) Prevention of HIV transmission and care and support to HIV infected workforce.

(2) Awareness generation or training on basics of HIV, routes of transmission, undoing myths and
misconceptions, behavior change. Universal Precaution. Post Fxposure Prophylaxis.

o ; . = ;
(3) Integration of HIV component at trainings of human resource department. welfare measures,
corporate social responsibility ete.
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(¢)

(4) Zero-diserimination policy on the basis of HIV status at every establishment. Adapt flexibility and
provide reasonable accommodation for People Living with HIV

(5) Grievance redressal mechanism to look into cases of discrimination.
(6) Widen scope of social security coverage to include HIV in assistance programmes, health insuranceetc.

(7) Strengthening of existing interventions and setting up of newer interventions for informal sector
workers and migrant workers based on vulnerability studies and risk assessment.

(8) Enhance access to condoms, treatment of sexually transmitted infections, Universal Precautions and
Post Exposure Prophylaxis for HIV.

(9) Undertake epidemiological surveillance at the establishment 1o gather data or information for taking
informed policy and programmatic decisions.

2. Role of Employer Associations or Chamber or Industries.- (1) Employer associations or chambers or
industries are encouraged to implement the guiding principles defined under the establishment policy.

(2) Employer associations or chambers or industries to encourage large member companies to set up HIV
counselling or testing or treatment facilities and also appropriate funds under Corporate Social
Responsibility for provisioning of welfare measures like skill-development. livelihood generation etc.

(3) Employer associations or chambers or industries should undertake advocacy efforts to mobilize their
member companies in implementing the establishment policy

(4) Employer assaciations or chambers or industries to partner with National AIDS Control Organisation or
State AIDS Control Society for enhancing coverage of the establishment policy and setting up publicprivate
partnerships for HIV prevention and care.

(5) Employer organisations or chambers should strengthen their capacity. in partnership with National AIDS
Control Society or State AIDS Control Society and relevant agencies. to be able to offer technical
assistance to their members for starting HIV and AIDS workplace programmes. Also. information on
HIV and AIDS could be integrated as part of their capacity building modules.

Role of Employers including the administrative staff. - (1) Implementation of guiding principles defined in
the policy — Employer will have to ensure that no employee s discriminated on the basis of HIV statusand
that all the five guiding principles are being implemented in spirit. Employer has to ensure access of the
policy to wider public by uploading it on the website. Employer also has to ensure that no person is
denied or terminated from employment because of HIV status, Any other form of discrimination like
avoiding talking to that person. sharing of meals, travelling ete. is also fully prohibited. I need be.
emplover should ensure provisioning of reasonable accommodation w here minor adjustments at work
would enable HIV positive person 10 enjoy equal benefits at work. Here discrimination free behavior is
not limited to person infected with HIV and AIDS but also includes the families affected by it.
Establishments will also have to take appropriate steps for implementing other principles including
confidentiality, Universal Precautions and grievance redressal mechanism. Every establishment engaged
in healthcare services has to make sure that no HIV testing is done without informed consent, except for
reasons mentioned under the HIV and AIDS (Prevention and Control) Act. 2017 (16 of 2017).

Regular capacity building of staff members on basics of the HIV and AIDS (Prevention and Control)
Act, 2017~ Employer has to make provisions for training of staff members on the basics of HIV and
AIDS. transmission of HIV, myths and misconceptions, three guiding principles with focus on non-
discrimination and the HIV and AIDS (Prevention and Control) Act, 2017 (16 of 2017). Employers
engaged in healthcare services have (o take appropriate measure for informing and educating people on
use of Universal Precautions and Post Exposure Prophylaxis to people who are at significant risk of
occupational exposure to HIV. Employers can contact nearby District AIDS Prevention and Control Units
or State AIDS Control Society for further necessary help

Designation of Complaints Officer.— (a) any establishment having hundred or more persons. may
designate a person of senior rank. as it deems fit. as the Complaints Officer:

healthcare establishments, having twenty or more persons may also designate a Complaints Officer.
Complaints Officer shall dispose of the complaints with regard to violation of the provisions of the HIV
and A1DS (Prevention and Control) Act. 2017 in the establishment;

while computing the total strength of an establishment, all employees, officers, members. directors.
trustees or managers may be included.
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(4)

(b)
(c)

(3)

(7)

Iraining of Complaints Officer.— (a) the establishment has to ensure that the designated Complaints
Officer is trained for carrving out the responsibilities efficient!y.

Employer may seek assistance from State AIDS Control Society for conducting training:

HIV and AIDS Module developed for Complaints Officer by Ministry Of Health And Family welfare
shall be made available to the State AIDS Control Society.

Maintenance of confidentiality.— (a) the establishment is obligated to maintain confidentiality in termsof
identity and identifying details of the protected person involved in a complaint before the Complaints
Officer and any information shall not be revealed by any person or his representatives including staff:

(b) the establishment has to ensure that no person shall print or publish any matter in relation to a complaint
before a Complaint Officer unless the identity of the complainant in the complaint is protected:

(¢)  The establishment and Complaints Officer shall comply with data protection measures in accordance with
the provisions of section |1 of the HIV and AIDS (Prevention and Control} Act. 2017 (16 of 2017) and
Guidelines on Confidentiality of Data of protected persons there under Section 5.3 of the Model Policy may also

be referred (o,

Functioning of the office of Complaints Officer.— (a) there shall be Establishments to establish a method for

receipt of complaints in electronic form either through dedicated website, webpage or by providing an official

email address for the submission of complaints to the Complaints Officer for further clarity on development of

website or link, establishment to contact respective State AIDS Control Societies;

(b)  in addition, the establishment shall also provide necessary facilities for the Complaints Officer for
deciding the complaint; and also make available such information as the Complaints Officer may require
addressing the complaint.

Awareness generation.- Every establishment which requires appointing a Complaints Officer shall on an
annual basis. organise workshops and awareness programmes for sensitizing its employees with the
provisions of the Act and Policy. Sensitization to also include functioning of grievance redressal mechanism
including whe can file a complaint. on what basis complaint can be filed, how the complaint can be filed ete
Contact details of the Complaints Officer to be made available to the people at the establishment.

Role of Employees or co-workers,- (1) As a co-worker it is the responsibility of the person to not
discriminate against colleagues on the basis of HIV status.

Employees also have to ensure that the HIV status if known to them is not disclosed to anyone without
informed consent of the HIV positive person.

If they are witness to any form of discrimination against person on the basis of HIV status, they should
discourage such behavior and advise the person to file a complaint with Complaints Officer at the
organisation level or Ombudsman at the State level,

Employees cannot disclose the personal details including name and address of the person living with HIV to
anyone including the emplover, family members, other employees or media agencies.

Role of person infected with HIV.- (1) Person infected with HIV. if discriminated, should file a complaint
either with Complaints Officer at establishment where the person 1s working at or with the Ombudsman at
State or District level.

_Every complaint should be made in writing in the Form set provided on respective establishment or State
website. Complaint can also be made via post, telephonically. or in electronic form, but at the end it has to
be translated to the Complaint Form. Where a complaint cannot be made in writing, it is the responsibility
of the Complaints Officer to render all reasonable assistance to the complainant to file the complaint in
writing,

I'he complaints should be made within three months from the date the complainant became aware of the
alleged violation of the Act in the establishment. If the complaints officer is satisfied that
circumstances prevented the complainant from making the complaint within the stipulated period, then the
time limit to make the complaint may be extended by a further period of three months.

Person infected with HIV has a duty to prevent transmission of HIV. Every person, who is HIV positive and
has been counselled in accordance with the guidelines issued or is aware of the nature of HIV and its
transmission, shall take all reasonable precautions to prevent the transmission of HIV to other persons. The
person should adopt strategies for the reduction of risk or informing in advance his HIV status before any
sexual contact with any person or with whom needles are shared with.
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0. Role of Ministry of Health and Family Welfare (National AIDS Control Organisation) and State AIDS
—  Control Societies.- Ministry of Health and Family Welfare (National AIDS Control Organisation) to
facilitate regular surveys and risks assessment studies to map the vulnerable populations, their work habits and
preferences. working conditions. perceptions and other related issues. These studies undertaken will facilitate
in effective implementation of the policy. ways of dissemination, identification of work arcas requiring
tocus from Ministry of Health and Family Welfare (National AIDS Control Organisation) and also facilitate

the monitoring of implementation of the policy and its impact on the HIV vulnerabilities ofthe work force.

(1) All State Council on AIDS to ensure adequale representation of the state labour departments. employers” and
workers” organisations.

(2) All States to hold meetings of Legislators Forum on HIV and AID Seach year and members of Legislators
Forum on HIV and AIDS to ensure that the policy for establishments is implemented in their respective
States.

(3) States to hold regular meetings with emplover associations and State labour department to ensure setting up
of grievance redressal mechanism in the form of Complaints Officer and effective implementation of the
policy.

(4) Ministry of Health and Family Welfare (National AIDS Control Organisation) or State AIDS Control

Society to ensure periodic reviewing and monitoring of the policy and provide necessary handholding for
various adjustments and customisation required due to constantly changing internal and external situation.

APPENDIX A

Form for making Complaint to Complaints Officer

I Date of Incident

2. Place of Incident

3. Description of incident

4. Person/ institution responsible for the incident

Signature/ Thumb Impression of Complainant*Name:
Date:

Mobile No.'email Fax/Address:

For Official Use only

Complaint Number:

*Where the complaint is received orally or telephonically and reduced 1o writing by the Complaints Officer, the
Complaints Officer shall sign and date the Form
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